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Preface 

The 21st century has witnessed an unprecedented transformation in the 

global business environment, driven by technological advancements, 

economic integration, and evolving workforce dynamics. In this rapidly 

changing landscape, the role of Human Resource Management (HRM) has 

moved far beyond traditional personnel functions. It now stands as a 

strategic cornerstone for organizational success and sustainability. This 

book, Human Resource Management: Strategic Perspectives for the 21st 

Century, is a comprehensive exploration of the modern HR paradigm—

where people are not just resources but vital strategic assets shaping the 

competitive advantage of organizations. 

The objective of this book is to provide readers with an in-depth 

understanding of how HRM contributes to achieving organizational goals 

through innovation, leadership, employee engagement, and strategic 

alignment. Each chapter delves into critical aspects of HRM such as talent 

acquisition, performance management, learning and development, diversity 

and inclusion, and digital transformation in HR practices. The book also 

emphasizes the growing importance of ethics, corporate social responsibility, 

and emotional intelligence in managing human capital effectively. 

Designed for students, professionals, and researchers alike, this work bridges 

theory with practical applications through real-world examples, case studies, 

and contemporary insights. It encourages readers to think critically about 

how HR strategies can be reimagined to meet the demands of globalization, 

remote work cultures, and artificial intelligence in the workplace. 

As organizations navigate challenges of uncertainty and change, strategic 

HRM emerges as a guiding force in building resilient, adaptive, and future-

ready workforces. This book aspires to inspire its readers to view HR not 

merely as a function, but as a driving force behind innovation, collaboration, 

and organizational excellence in the 21st century. 
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